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ABSTRACT  

Building the output standards of the course is one of the key stages, holding the role and mission as 

a basis for orientation for the design and development of the teaching module. School of Economics 

- Vinh University has developed the output standards of the modules in accordance with the guiding 

spirit of the Ministry of Education and Training. Demonstrating the responsibility of the University 

in training, meeting the requirements of education and training in the new situation, including the 

Accounting Information System module. This module was soon put into teaching for the full-time 

accounting major at the School of Economics - Vinh University. This article presents the process of 

designing, implementing, operating and evaluating the output standards of the skills of the 

Accounting Information System module in the Bachelor of Accounting program on the basis of 

analyzing the actual situation of developing standards. The output of this module is to propose some 

solutions to improve the quality of building output standards in line with the development trend of 

education. 
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1. ASK THE PROBLEM  

Output standards and training programs have a close relationship, interacting and influencing each 

other in the development process of each higher education institution. Recently, Vinh University 

has promoted the development of training programs in terms of both quantity and quality; many 

new disciplines were born with the orientation of developing learners' capacity and increasing the 

applicability of careers in order to improve the quality of training to meet the labor needs of the 

society. However, the quality of output standards is not high, not commensurate with the rapid and 

vigorous development of training programs. Therefore, it is extremely necessary to study the 
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scientific basis for improving the quality of building output standards for each module at Vinh 

University. 

 

The development of information technology and the process of globalization have created a 

complex business environment, constantly changing, creating many challenges as well as 

opportunities for business activities. Today, the clear impact of information technology on daily life 

as well as production and business activities of enterprises has posed new challenges for human 

resource training in society. In the role that will join the future knowledge workforce, students in 

accounting training need to acquire knowledge and experience the skills associated with the impact 

of technology to be able to meet the needs of the future. Demand from the labor market. 

Information technology has given birth to the concept of an accounting information system and 

created changes, affecting the business model and process of enterprises. These changes lead to a 

need for accountants to have an understanding of the process of designing, implementing, operating 

and evaluating the output standards of information systems learning skills. Accounting information. 

As a result, accounting information systems are becoming increasingly important in the accounting 

curriculum. 

 

2. ROLE OF ACCOUNTING INFORMATION SYSTEM MODULE IN THE TRAINING 

PROGRAM 

The Accounting Information System module focuses on accounting databases, accounting 

processes of business modules, building and implementing an accounting information system in a 

digital technology application environment. 

 

As a teaching module in the form of a project/project, students play a central role and actively carry 

out a series of activities from idea generation, design, implementation, acquisition, processing, and 

supply. And evaluate accounting information systems in all types of businesses (manufacturing, 

trading, services, import and export, construction and installation...) with the tool of AMIS digital 

accounting software. During this process, students are trained in teamwork skills, mastering forms 

of communication for accounting work in the context of information technology application to 

effectively implement the requirements and tasks. Tasks that are proposed by the course. 

 

In addition, the subject accounting information systems also helps students have the conditions to 

learn and document different business models in the direction of coordinated activities. Since then, 

majoring students are more aware of the work coordination of accountants with other parts and 

departments in the organization. This is considered a useful interaction that helps accounting 

students have more opportunities to go beyond the simple way of recording Debt - Credit, 

expanding the way of thinking to other economic fields. It is especially important that students 

apply their knowledge of the modules to further improve their analytical and professional skills,  

improve their professional qualifications and meet the job demands upon graduation.  

 

There are many different teaching methods, but successful application depends on many objective 

and subjective factors. The selection of teaching methods should not only consider the 

characteristics of the course, the characteristics of learners and teachers, but also pay attention to the 

conformity with the requirements of society for the quality of trained resources. Create. Stemming 
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from the above points of view, when teaching the Accounting Information System module, 

emphasis was placed on the application of active teaching methods flexibly and at the same time 

with a close combination of methods on the basis of each other. The department has learning 

materials with appropriate compiled content. The ultimate goal of the teaching process is to provide 

learners with the knowledge, skills, behaviors, or foreknowledge of the issues introduced in each 

part of the module at different levels from theory to practice. Especially, in the current information 

technology era, this subject not only provides students with basic skills in applying information 

technology tools such as software; programming language; … in daily accounting work, but also to 

provide students with skills in designing, creating accounting data, storing accounting data so that it 

is safe and convenient for making books, accounting reports meet the needs of using accounting 

information of any object. Therefore, improving students' practical skills and applying knowledge 

in professional practice is a central task of the School of Economics - Vinh University, and at the 

same time, meeting the training mission in the direction of the university. Application of the 

School”. 

 

After completing this module, students are able to apply technology to build, deploy and implement 

an accounting information system for businesses; adapt to the change of technology in the field of 

accounting; proficiently use accounting software to create and store financial information (books, 

financial statements, tax reports, ...) to meet business needs. 

 

The teaching and learning must shift from training to self-training, combining reasonable teaching 

methods in order to promote students' self-study capacity. help students solve situations by 

themselves, in order to promote creativity, scientific logical thinking, independent thinking of 

students. An important goal for teaching the accounting information system module in the current 

accounting training program is to enable learners to be able to perform the work of a systems 

analyst, to perform consulting services, to design Designing, organizing analysis, organizing 

processing, evaluation and control of accounting information systems in enterprises using 

accounting software, so the innovation of teaching content and methods for the courses of The 

subject of technical information systems is necessary”. 

 

3. BUILDING STANDARD OUTCOME OUTPUT ACCOUNTING INFORMATION 

SYSTEM 

Output standards are the minimum requirements for knowledge, skills, attitudes and professional 

responsibilities that learners achieve after completing a training program, committed by the training 

institution to learners, society and publicly disclosed together with performance guarantees 

Output standards include: 

o Practical knowledge and theoretical knowledge; 

o Cognitive skills, professional practice skills and communication and behavioral skills; 

o Degree of autonomy and personal responsibility in applying knowledge and skills to perform 

professional tasks 

 

Output standards need to be reviewed, adjusted, supplemented and perfected every year to ensure 

the commitment of the training institution to the requirements of society and the institution 

employing graduates. 
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Output standards are built according to the CDIO Outline, consisting of 4 parts: 

- Part 1: Knowledge output standards 

- Part 2: Output standards on cognitive development and personal qualities of students. 

- Part 3: Output standards for communication and teamwork. 

- Part 4: Skills for ideation, design, implementation and operation of “products, processes, systems 

and services” in corporate, business and social contexts. 

 

3.1. Based on the topic of developing the learning outcomes for the course 

o Official Letter 2196/BGDĐT-GDDH (2010): Higher education institutions must develop 

training standards for training disciplines; 

o Circular 07/2015/TT-BGDĐT - Knowledge standards of training programs: Credentials are the 

minimum requirements for knowledge, skills, attitudes, and professional responsibilities that 

learners achieve after completing training program, which is committed by the training 

institution to learners, the society and publicly announced together with the conditions to ensure 

implementation. 

o Decision 1982/GD-TTg (2016) - National Capacity Framework: 

 Practical knowledge and knowledge theory; 

 Cognitive skills , skills practice, skills communication and behavior; 

 Degree of autonomy and personal responsibility in applying knowledge and skills to 

perform professional tasks. 

o Circular 04/2016/TT-BGDDT - Inspection of CTDT: The CSR is clearly defined, covering both 

general and specific requirements _ that learners need to achieve after completing the training 

program. The CSR reflects the requirements of the stakeholders and is periodically reviewed 

and adjusted and publicly announced 

 

3.2. Designing, implementing and operating the output standards of the course 

Recently, Vinh University has promoted the development of training programs to meet the demand 

for high-quality human resources of the labor market with a diverse and rich "career world". On the 

basis of theoretical and practical research on labor needs of society, higher education institutions 

have developed training programs strongly and quickly. Many traditional disciplines have been 

improved and upgraded; many new majors have appeared, many of which are updated with 

advanced training programs of prestigious universities in the world. In addition, Vinh University 

also applies many new educational philosophies of advanced education systems in the world to 

improve the quality of training products such as: CDIO (Conceive) learner-oriented training 

program (Conceive). - Design -Implement - Operate). In parallel with it, implementing the direction 

of the Ministry of Education and Training, Vinh University has built and announced the quality 

standards according to regulations. Through the research, analysis, synthesis, comparison of 

documents and practical investigation by survey and statistics on the construction of learning 

outcomes for the module. 

 

The School of Economics - Vinh University has implemented the direction of the Ministry of 

Education and Training on the development and publication of learning outcomes in the process of 

developing training programs. In that process, based on the theoretical and legal basis of the value 

proposition; mission, specific development goals of each school and referencing the experience of 

prestigious domestic and international higher education institutions, the University has built the 

learning outcomes for vocational training programs and courses. Specifically. 
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In order to build a standard for undergraduate and graduate training courses, the University has 

researched, selected and used the principles of writing SMART outcomes, Bloom taxonomies and 

also paid attention to the connection. in order to ensure conformity with the development trend of 

training programs in the direction of capacity development of CDIO learners and career orientation 

of applying POHE,... Specifically: 

 

+ Applying the principles of SMART (Specific - Measurable - Actionable - Relevant - 

Transparent): Quality assurance is built in the direction of ensuring simplicity, clarity and 

conditions that can be implemented, measured and evaluated. The requirements of this principle 

are: the outcome must be specific, measurable, actionable for gathering evidence, cohesive, goal-

oriented in practice, clear and easy to understand. Understand. 

 

+ Applying Bloom's taxonomy (Bloom's Taxonomy) in describing the degree of achievement of an 

educational program's outcomes in specific areas: cognitive (Cognitive domain), emotion (Affective 

domain), mind Psychomotor domain. Each field is divided into 5 or 6 levels, arranged in order from 

simple to complex, setting the requirements that learners must achieve after graduation: knowledge 

(knowing, understanding, applying, analyzing analysis, synthesis, evaluation), skills (imitation, 

manipulation, standardization, coordination, naturalization) and attitudes (reception, response, value 

formation, organization, characterization) . 

 

+ Building quality learning outcomes according to CDIO approach to train students 

comprehensively in terms of professional knowledge, skills and ethical qualities, with emphasis on 

VJE Education Magazine, Special Issue 2nd May/ 2018, pp. 86-89 88 practical capacity (CDIO 

capacity) and sense of social responsibility, ensuring students' active learning and practical 

experience. In the context of globalization and strong fluctuations of the economic development 

process, vocational training must have flexibility to ensure the applicability of the profession. 

 

+ Building learning outcomes according to the POHE approach to ensure the connection between 

the “learning world” and the “professional world”. In which, vocational training must identify 

professional qualities such as: applicability and broad spectrum, interdisciplinary nature, application 

of science and technology to practice, technology transfer and problem-solving ability, creative and 

complex in action, working in a problem-solving manner, trained in soft skills, capable of self-

expression of thoughts and actions, working in an organized, responsible for society and ready to 

change when necessary, capable of lifelong learning, always knowing how to update and expand 

knowledge and progress of self and humanity. 

 

Mapping the output standard of the Technical Information System course with the output 

standard of the training program 

Course  

Diplom

a _ 

Mapping with training program output standards (PLO) 

PLO1 

.1 

PLO1.3 PLO2.1 PLO3.1 PLO3 

.2 

PLO4.1 PLO4.2 
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1.1.3 1.3.3 2.1.3 3.1.1 3.1.2 3.1.3 3.2.2 4.1.2 4.2.

1 

4.2.2 4.2.3 4.2.

4 

CLO1.1             

CLO1.2             

CLO2.1             

CLO3.1             

CLO3.2             

CLO4.1             

CLO4.2             

CLO4.3             

CLO4.4             

CLO4.5             

Output standard content, teaching methods, course assessment methods 

 

Course output 

standards (CLO) 

Standard 

competency 

level of 

course 

output 

Describe the course output standards Teaching methods Evaluation 

methods 

CLO1.1 K3 

Show the process of accounting 

information system and how to 

organize and manage accounting data 

Preach 

Case study 

Objective 

multiple choice 

questions 

CLO1.2 K4 

Using Misa accounting software to 

make vouchers, process data and 

create accounting information 

Preach 

Case study 

Objective 

multiple choice 

questions 

CLO2.1 S3 

Demonstrate system thinking, creative 

thinking, design thinking in building, 

creating and processing accounting 

data in all types of businesses 

Group exercises 

and activities 
Review sheet 

CLO3.1 S4 Organize and develop group activities 

to effectively implement the 
Group exercises Review sheet 
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requirements and tasks set out by the 

module 

and activities 

CLO3.2 S4 

Proficient in communication forms in 

accounting work in terms of 

information technology application 

Group exercises 

and activities 
Review sheet 

CLO4.1 C4 
Build and create input accounting data 

in different types of businesses 

Group exercises 

and activities 
Review sheet 

CLO4.2 C4 

Design the process of processing input 

accounting data in different types of 

businesses 

Group exercises 

and activities 
Review sheet 

CLO4.3 C3 

Practice entering and managing 

accounting data for all types of 

businesses 

Group exercises 

and activities 
Review sheet 

CLO4.4 C3 

Practice creating tax reporting systems, 

financial statements, management 

accounting reports in all types of 

businesses 

Group exercises 

and activities 
Review sheet 

CLO4.5 C3 

Evaluate and analyze the influence of 

the technological environment on the 

accounting information system in 

different types of businesses 

Group exercises 

and activities 
Review sheet 

 

Academic assessment and assessment criteria sets 

Academic Assessment 

Assessm

ent form 

Course 

output 

standards 

Evaluation form and record 

keeping 

Evaluation 

Tool 

Ratio 

(%) 

Program 

output 

standard 

A1. Regular review 50%  

A1.1 CLO3.1 learning attitude 
Review sheet 

(Rubrics) 
ten% PLO3.1.3 

A1.2 
CLO1.1 

CLO1.2 

Multiple choice 

(TT Ensure the quality of 

exam organization and record 

keeping) 

Answer 

(Rubrics) 
20% 

PLO1.1.3 

PLO1.3.3 

A1.3 CLO2.1 Announcement of the 1st Rubrics ten% PLO2.1.3 
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CLO3.1 

CLO3.2 

CLO4.1 

project PLO3.1.1 

PLO3.1.2 

PLO3.1.3

PLO3.2.2

PLO4.1.2 

PLO4.2.1 

A1.4 

CLO2.1 

CLO3.1 

CLO3.2 

CLO4.2 

CLO4.3 

Announcement of the 2nd 

project 
Rubrics ten% 

PLO2.1.3 

PLO3.1.1 

PLO3.1.2 

PLO3.1.3

PLO3.2.2

PLO4.1.2 

PLO4.2.2 

PLO4.2.3 

A2. End of term assessment 50%  

A2.1 

CLO2.1 

CLO3.1 

CLO3.2 

CLO4.4 

CLO4.5 

Evaluation of the project by 

the project evaluation board 

Review sheet 

(Rubrics) 
50% 

PLO2.1.3 

PLO3.1.1 

PLO3.1.2 

PLO3.1.3 

PLO4.2.3 

PLO4.2.4 

Formula to calculate the final score: A1.1*10%+A1.2*20%+A1.3*10%+A1.4*10%+A2.1*50% 

 

Sets of evaluation criteria 

The set of criteria for assessing regular learning 

 

Table 1. Rubric assessed attendance, learning attitude (evaluated by teachers) (A1.1) 

Criteria Level (on a scale) 

 Excellent Good Qualified Not reached 

 8.5-10 7.0-8.4 5.0-6.9 0-4.9 

Attendance 

level 

according to 

timetable (5 

points) 

Attend 100% of 

lessons 

 

Attend over 90% 

of classes 

Attend 80% of 

lessons 

 

Attend less than 

80% of lessons 

 

Level of 

participation 

in learning 

activities 

- Show discipline, 

initiative and 

positivity in class. 

- Complete 

- Show discipline, 

quite proactive, 

quite active in 

class. 

- Shows discipline, 

but is not active 

and positive 

during school 

- No discipline, no 

initiative, positive 

during school hours. 

- Complete less than 
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(5 points) 

 

assignments, 

answer questions 

well or raise 

questions/problems 

in the learning 

process. 

- Complete 80% 

of the exercises, 

participate in 

answering 

questions in the 

learning process. 

hours. 

- Complete 50% of 

the exercises, 

participate in 

answering 

questions in the 

learning process. 

50% of the 

exercises, do not 

participate in 

answering questions 

in the learning 

process. 

SUMMARY: _____/10 (In words: …………………) 

 

Table 2. Rubric objective multiple-choice questions by level (A1.2) 

TT Content Total 

number 

of 

questions 

Level of 

knowledge 

Level of 

understanding 

Level of 

application 

1 
Chapter 1: Overview of 

accounting information systems 
15 3 7 5 

2 
Chapter 2: Opening accounting 

books on software 
30 6 twelfth twelfth 

3 

Chapter 3: Accounting 

information system for purchases, 

inventory, sales 

3.1. Purchasing Accounting 

3.2. Inventory management 

inventory 

30 5 15 ten 

Total 75 14 34 27 

Ratio (%) 100% 19% 45% 36% 

 

Table 3. Rubric evaluation of the 1st project (A1.3) 

Criteria 

Level (on a scale) 

Excellent Good Qualified Not reached 

8.5-10 7.0-8.4 5.0-6.9 0-4.9 

Score of the first project of the group 

Structure 

and form 

(2 points) 

Complete, 

correct and 

scientific. 

Sufficient, correct 

requirements, but 

not scientific 

True to the 

requirements, but 

incomplete and 

unscientific. 

Incomplete, 

unsuitable and 

unscientific. 
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Content 

Input 

Data 

(6 points) 

 

Reasonable, 

diverse, rich and 

specific 

professions and 

business fields 

The profession is 

quite reasonable, 

quite diverse, quite 

rich and shows the 

characteristics of 

the industry and 

business field 

The operation is 

unreasonable, lacks 

diversity, overlaps a 

lot and does not 

really show the 

specifics of the 

industry or business 

field. 

The profession is 

unreasonable, not 

diversified, has 

many duplications 

and has not been 

attached to the 

specific 

characteristics of the 

industry or business 

field 

Present 

and 

answer 

clarifying 

questions 

(2 points) 

- Good 

presentation 

skills, 

confidence, 

persuasion 

 

- Understand the 

assignment, 

answer the 

questions well 

- Presentation skills 

are quite good, quite 

confident, quite 

convincing 

 

- Understand the 

assignment quite 

well, answer the 

questions quite well 

- Presentation skills 

are relatively good, 

not confident, not 

convincing 

 

- Do not fully 

understand the 

assignment, do not 

answer the questions 

well 

- Poor presentation 

skills, not confident, 

not convincing 

- Don't understand 

the assignment, don't 

answer the question 

well 

SUMMARY: _____/10 (In words: …………………) 

The score of the 1st project of the group is calculated for the individual 

Score of 

the 1st 

project of 

the group 

calculated 

for each 

individual 

Group project 

score plus 1 (If 

the group marks 

the individual as 

excellent from 

8.5-10) 

Group project score 

plus 0.5 (If the 

group scores for 

individuals, it is 

good from 7 - 8.4) 

Group project score 

(If the group marks 

the individual, it is 

satisfactory from 5-

6.9) 

Group project score 

minus 0.5 or 1 (if 

group score for 

individual is not 

from 0- 4.9) 

 

Table 4. Rubric evaluation of the second project (A1.4) 

Criteria 

Level (on a scale) 

Excellent Good Qualified Not reached 

8.5-10 7.0-8.4 5.0-6.9 0-4.9 

The score of the 2nd project of the group 

Update the beginning list 

(2 points) 

Meet 85% or 

more of the 

requirements 

Satisfy 70%-84% 

of requests 

Respond from 

50% to 69% of 

requests 

Meets less 

than 49% of 

requests 
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Update opening balance 

(2 points) 

 

Meet 85% or 

more of the 

requirements 

Satisfy 70%-84% 

of requests 

Respond from 

50% to 69% of 

requests 

Meets less 

than 49% of 

requests 

Updating economic 

transactions arising in the 

period (4 points) 

Meet 85% or 

more of the 

requirements 

Satisfy 70%-84% 

of requests 

Respond from 

50% to 69% of 

requests 

Meets less 

than 49% of 

requests 

Update the end-of-term 

entries (2 points) 

Meet 85% or 

more of the 

requirements 

Satisfy 70%-84% 

of requests 

Respond from 

50% to 69% of 

requests 

Meets less 

than 49% of 

requests 

SUMMARY: _____/10 (In words: …………………) 

The score of the second project of the group is calculated for the individual 

Score of the 2nd project 

of the group calculated 

for each individual 

Group project 

score plus 1 (If 

the group 

marks the 

individual as 

excellent from 

8.5-10) 

Group project 

score plus 0.5 (If 

the group scores 

for individuals, it 

is good from 7 - 

8.4) 

Group project 

score (If the 

group marks the 

individual, it is 

satisfactory from 

5-6.9) 

Group project 

score minus 

0.5 or 1 (if 

group score for 

individual is 

not from 0- 

4.9) 

Set of end-of-term evaluation criteria 

 

Table 5. Rubric assessment of the course project (A2.1) 

Criteria 

Level (on a scale) 

Excellent Good Qualified Not reached 

8.5-10 7.0-8.4 5.0-6.9 0-4.9 

Project score of the group 

Quantity and 

appearance of 

products 

(2 points) 

Sufficient quantity specified 

No spelling errors 

The correct format 

Full of parts 

The layout of the sections is 

reasonable and logical 

Align tables and diagrams 

beautifully and clearly 

Screenshots of the screen interface 

are clear, complete, and valid 

Meets 70%-

84% of the 

requirements 

of the 8.5-10 

. level 

Meets 50%-

69% of the 

requirements 

of the 8.5-10 

. level 

Meets less 

than 49% of 

8.5-10 . 

requirements 

Slides and 

presentation 

Volume: clear, enough to hear 

Inspiring voice 

Meets 70%-

84% of the 

Meets 50%-

69% of the 

Meets less 

than 49% of 
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skills 

(2 points) 

Incorporating body language 

Mature and confident demeanor 

Slides are beautiful, investment, 

reasonable 

Communicating with listeners 

requirements 

of the 8.5-10 

. level 

requirements 

of the 8.5-10 

. level 

8.5-10 . 

requirements 

Project content 

(4 points) 

 

The complete set of documents is 

reasonable, legal and valid 

Data on books and reports are 

correct, logical and ensure the 

principle of balance 

Clarifying the data update, 

processing and rendering cycle 

Meets 70%-

84% of the 

requirements 

of the 8.5-10 

. level 

Meets 50%-

69% of the 

requirements 

of the 8.5-10 

. level 

Meets less 

than 49% of 

8.5-10 . 

requirements 

Reviews and 

suggestions 

(2 points) 

Provide persuasive assessments 

and propose some possible 

solutions. 

Giving 

certain 

evaluations 

and a 

proposal of 

some 

solutions but 

not really 

feasible. 

Some 

comments 

have been 

given but no 

solutions 

have been 

proposed. 

Very few 

ideas were 

given and no 

solutions 

were 

suggested. 

 

SUMMARY: ______/10 (in words …….…………………….………….) 

Project score of the group calculated for individuals (100%) 

Scores of the 

group's project 

are calculated for 

each individual 

( accounting for 

50% weight) 

Group project score 

plus 1 (If the group 

marks the individual as 

excellent from 8.5-10) 

Group project 

score plus 0.5 (If 

the group scores 

for individuals, it 

is good from 7 - 

8.4) 

Group project 

score (If the 

group marks the 

individual, it is 

satisfactory from 

5-6.9) 

Group project 

score minus 0.5 

or 1 (if group 

score for 

individual is not 

from 0- 4.9) 

Answer personal 

questions and 

answers 

( accounting for 

50% weight ) 

 

Answer the questions 

of the evaluation board 

correctly, with 

convincing analytical 

and illustrated 

evidence 

Correctly answer 

the questions of 

the evaluation 

board 

 

Answer 

questions that do 

not focus on the 

content of the 

question 

Unable to 

answer the 

review board's 

question 
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Table 6. Rubric assessment of group activity (A1.3, A1.4 and A2.1) 

(For self-assessment group of students) 

Criteria 

Level (on a scale) 

Excellent Good Qualified Not reached 

8.5-10 7.0-8.4 5.0-6.9 0-4.9 

1. Get the quest 

(2 points) 

Volunteer to 

accept the task.  

Happy to accept 

tasks when 

assigned. 

Reluctant, 

uncomfortable 

taking on assigned 

tasks. 

Seems to refuse to 

accept the quest.  

2. Participate 

in the 

development of 

the group's 

activity plan 

(2 points) 

- Know how to 

express opinions, 

participate in the 

planning of group 

activities. 

 

- Know how to 

listen, respect and 

consider the 

opinions and 

views of everyone 

in the group. 

- Knows how to 

participate in 

planning group 

activities, but 

sometimes is not 

active. 

- Sometimes do not 

know how to listen 

and respect the 

opinions of other 

members of the 

group. 

- There is little 

participation in 

planning group 

activities. 

 

- Less willing to 

listen and respect 

the opinions of 

other members of 

the group. 

- Doesn't seem to 

participate or 

express opinions on 

group activity 

planning. 

- Doesn't seem to 

listen to and respect 

the opinions of other 

team members. 

3. Respect 

collective 

opinion 

(2 points) 

Respect collective 

opinions, but must 

know how to 

express personal 

views and defend 

legitimate 

reasons. 

Respect the 

opinions of the 

group, but do not 

know how to 

express personal 

views and defend 

legitimate reasons. 

Sometimes they do 

not respect the 

opinions of the 

collective, do not 

know how to 

express their 

personal views and 

defend legitimate 

reasons. 

It does not seem to 

respect the opinions 

of the group, but 

only expresses 

opinions and 

defends unwarranted 

reasons. 

4. Result 

work 

(2 points) 

There are good 

products, 

according to the 

model and beyond 

the time. 

Have good 

products and 

guarantee time. 

There are relatively 

good products, but 

the time is not 

guaranteed. 

The product is 

barely up to 

standard. 

5. 

Responsibility 

for joint work 

Show high 

responsibility for 

the common 

Show 

responsibility for 

the general 

Not ready to take 

responsibility for 

the general 

There seems to be 

no responsibility 

whatsoever for the 
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results 

(2 points) 

product. product. product. general product. 

SUMMARY: _____/10 (In words: …………………) 

 

The development and publication of the output standards of the accounting information systems 

module over the past time have revealed a number of limitations and shortcomings: 

+ Between the output standards and the training program are not really closely linked and 

serve as a basis for each other in the development process. In fact, the University is more 

interested in building and developing training programs than building output standards, 

reflected in all stages: from investment in human resources, time to funding. That leads to the 

reverse process: there is a new training program with output standards; Output standards 

are mainly based on sticking to the theoretical training program but less closely following the 

actual needs of the social labor market. Output standards have not been based on 

consultation with employers and establishments capable of receiving and employing learners 

after being trained. 

 

 + Because the output standards are not really linked with the training program, the output standards 

have not fully and deeply expressed the educational philosophies in the process of developing a 

new oriented training program. More suitable with the movement trend of society and of the 

"professional world" is to develop learners' capacity and increase career applicability. 

 

 + The quality of the output standards is not high, the content of the output standards is still quite 

general, has not fully implemented the principles of building output standards, and has not clearly 

shown the specificity of the profession and the difference between educational levels and systems. 

Train. The reason for this limitation is that the development of the output standards of the modules 

is mainly based on experience, and references are available from the schools that opened the 

previous training majors. The above limitations have led to the output standards not showing their 

role, their mission is to serve as a basis for the design of training programs with new occupations 

and new requirements to meet labor needs. of society as the higher education institutions desire, 

commit and disclose to learners and society. In addition, the output standards form a value system 

that orients teaching and learning activities, innovates content, teaching methods, tests, evaluates as 

well as innovates learning and training methods of learners. Also not very effective. As a result, the 

training product (the learner) is still heavy on theory but light on practice; weak in skills, 

professional practice capacity as well as professional ethics. 

 

4. SOLUTION TO ACHIEVE OUTPUT STANDARDS 

Firstly, it is necessary to drastically change thinking about the relationship between output 

standards and training programs. Between these two factors there is a close interrelationship, 

reciprocal impact, as the premise and basis of each other; in which, the output standard must be 

identified as an important stage, which must be paid attention first. On the basis of determining the 

output standards of a specific profession, it is possible to design programs and develop training 
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programs on a solid basis. To do so, the University must have a direction to direct investment of 

human resources, time and appropriate funds for the development of the learning outcomes. 

 

Secondly, the educational philosophy in the process of fundamental and comprehensive renovation 

of education and training must be reflected in the process of setting output standards and 

developing training programs of higher education institutions. That educational philosophy must 

first be thoroughly grasped in the process of building output standards so that it can penetrate 

deeply in the development of training programs. That means: if you want to build training programs 

in the direction of developing competencies and increasing career applicability for learners, that 

orientation must first be reflected in the content of the output standards of each industry. Specific 

training. 

 

Third, the development of learning outcomes must start from the research on the labor market to 

detect the requirements and "signals" from the labor market. Researching the labor market, "the 

world of occupations" must be really thorough in order to thoroughly understand the needs of 

human resources in specific aspects: knowledge, skills, and attitudes of specific occupations. On 

that basis, overcome the generality of the output standards; distinguish the difference between the 

output standards of the professions and between the levels of study (undergraduate, graduate). 

 

Fourth, on the basis of analyzing the needs of society, based on the mission, goals, characteristics 

and development strategies of each school to improve and develop training programs of traditional 

disciplines. ; develop appropriate training programs for new disciplines and modules. Since then, 

both promoting the internal resources of the school and meeting the urgent requirements of society 

in each stage of socio-economic development of the locality and the country. 

 

Fifth, the development of learning outcomes must be based on advanced educational theories to 

ensure the improvement of the quality of the output standards and applicability for the development 

of training programs. In the process of developing output standards, it is necessary to study theory 

and improve skills in applying the principles of output standard development to meet the 

requirements for content quality and ensure the technical requirements of the output standards.  

 

5. CONCLUSION 

Output standards are one of the key stages in the development of training programs of each higher 

education institution. On the basis of lessons learned from the practice of building output standards, 

it is necessary to implement some basic solutions to improve the quality of output standards. It is 

the closer association of higher education institutions that provide high-quality human resources 

with employers, the labor market is often fluctuating; closely link between output standards and 

training programs in the development process of each school; Output standards must be based on 

the flexible and effective application of advanced educational theories suitable to the conditions and 

strengths of each school. 
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